
TO : THE CITY COL'NCIL 
FROM: TifE CITY MANAGER'S OFFICE 

COUNCIL MEETING DATE 
JUNE 7, 3989 

SUBJECT: CITY COUNCIL POSITION REGARDING SENATE BILL 1127 (C.  GREEM) PROVIDING FOR LOCAL 
AUTHORITY TO PERMIT COWULSORY AND BIiUDING ARBITRATION FOR PUBLIC SAFETY 
EMPLOYEES 

PREPARED BY: Assistant City Manager 

RECOHMENDED ACTION: Council adop t  the attached Resolution No. 89-65 
oppcsing SB iL27  which  opposes compulsory and b i n d i n g  
a r b i t r a t i o n  f o r  pol ice- fire employees. 

BACKGROUND INFORPIATION: The Senate Appropriations Committee has reported to 
the Senate F loor  SE 1127 which permits c i t i e s  t o  
establish a system of compulsory and b ind ing  
arbitrat ion f o r  police and f i ref ighters .  We should be 

opposed t o  th is  b i l l  fo r  the following reasons: 

1) Compulsory and binding arbi t ra t ion destroys CJ 

The part ies a t  the table are n o t  concerned w i t h  reaching an agreement 
b u t  t o  posture t o  be i n  t h e  best poss ibf?  position fo r  the arbi t ra t ion 
process. 

2 )  Police and f i r e  unions s t a t e  t h a t  compulsory and b i n d i n g  arbi t ra t ion 
prohibits  s t r ikes .  

Str ikes affecting public safety i s  now against the California law. 

Police and f i r e  employees are well paid with the best possible s 
fringe benefits.  

3)  Local option provision does n o t  minimize bad policy. 

The f ac t  t h a t  an ordinance maKes something permissible does not  make i t  
an acceptable labor relations procedure. I t  i s  bad public policy for a 
legis la t ive  body t o  abdicate i t s  responsibility t o  i t s  employees and 
ci t izens  t o  a non-elected non-local person. 

4 )  Unfair To Other. Employees. 

Compulsory and binding arbi t ra t ion gives police and f i r e  employees 
f i r s t  priori ty over other employees and services in the local budget 
process. Remember, Council has RO recourse t o  a n  a rb i t ra to r ' s  award. 
They have turned the b u d g e t  over t o  a n  outsider. 

Respectfully submitted, r-v+ , Q L  
.Iderry L .  Glenn 
Assistant City Manager 

JLG: b r  
A t  tachme t i t  

COUNC576 



RESOLUTICN NO. 89-65 

A RESDLUTION OF THE LODI CITY COUNCIL 

PERMIT COMPULSORY AND B I N D I K G  ARBITRATION FOR PUBLIC SAFETY EMPLOYEES 
AND ASKING THE STATE SENATE FOR A id0 VOTE O N  SENATE BILL 1127 

oPPosrNG SENATE BILL 1127 (c. G R E E N )  PROVIDING FOR LOCAL AUTHORITY TO 

1.fHEFEAS, the Senate Appropri  a t i  u n s  Comni t t ee  sent t o  the Senate Fl oor  
SE :127 (C. Green) permitting local agencies t o  establish a system of 
compulsory and b i n d i n g  a r b i t r a t i o n ;  and 

LIHEREAS, the Lodi City Council believes local agencies should not 
abdicate their legis la t ive  responsibil i t ies t o  a non-elected, 
non-accountable per ;on; and 

WHEREAS, ,he Lodi City Council opposes th is  legislat ion for the 
fol1 owing reasons : 

1, Inequity. Mhile the b i l l  technically applies t o  the s t a t e ,  
i t  permits an  a rb i t ra to r ' s  award t o  be subject to  the s t a t e  
appropriations process. In short,  SB 1127 does not real ly 
ins t i tu te  a system of compulsory dnd b i n d i n g  arbi t ra t ion for t h e  
s ta te .  Why does the s t a t e  get t o  decide i f  i t  can pay fo r  an 
award, when focal agencies simply have t o  accept an award no 
matter how detrimental t o  other services ar;d employees? 

2. Destroys Good Faith Collective Barga in ing .  Compulsory and 
b i n d i n o  a r b i t r a t i o n  i s  the anti thesis  of good f a i t h  collect ive 
bargaiiing. The part ies a t  the table are no longer concerned 
w i t h  reaching agreement. Each side i s  forced t o  posture and 
"play the game" t o  be i n  the best position for  the arbi t ra t ion 
process. 

3. Strike Prohibition a Phony Issue. Police and f i r e  unions 
claim they want  conpulsory and b i n d i n g  arbi t ra t ion t o  s t o p  
s t r ikes .  .Local 
government employees have been b a r g a i n i n g  f o r  over 20 years w i t h  
refat ively feiq s t r ikes .  Police and f i r e  employees dre the best 
paid public employees w i t h  the best fringe benefits in the 
nation. "Public employee s t r ikes"  i s  a non-issue. 

S tri kes are ' now prohibited for -these employees. 

4 .  Local Option Provision Does Not Minimize Bad Policy. The 
fac t  t h a t  SB 1127 i s  subject t o  local  adoption through an 
ordinance does not  make -con?pulsory and binding arbi t ra t ion an 
acceptable labor relat ions procedure. Many b i l l s  which merely 
provide f o r  "locdl Q p t i o n "  or enact policy subject t o  a "vote o f  
the people" are defeated i n  the Legislature every day because the 
proposals constitute bad public policy. T h i s  same judgment 
should be exercised on SB 1127. 



d r U l  L r d i l U i l  gives  poitce ana Tire employees t l r s t  p r i o r i t y  over 
o ther  employees.'and services i n  the local budget process. I t  
wi l l  only widen the already ex js t ing  gap between safe ty  employees 
and other employees;' 

NOW, THEREFORE, BE IT  RESOLVED, t ha t  the Lodi City Council opposes SB 
1127 and hereby asks a l l  members of the S t a t e  Senate for a NO vcte on 
SB 1127. 

Dated: June 7,  1989 

I hereby c e r t i f y  t h a t  Resolution No. 89-64 sed and adopted 
by t he  City Council of the City o f  Lodi i n  a regular meeting h e l d  
June 7 ,  1989 by the following vote: 

byes : 

Noes : Council Members - None 

Council Members - Hinchman, Olson, Pinkerton, Reid and 
Snider (Mayor-) 

Absent: Council Members - None 

& I :  
Alice M. Reimche 
City Clerk 

89-65 


